PTS: Annual General Mandate 2019
On 02 Apr 2019, Hai Phong Petrolimex Transportation and Services Joint Stock Company announced Annual General Mandate 2019 as follows:
1. Approve the report on operating result 2018 with some main targets audited by An Viet Auditing Company Limited as follows:
1.1. Operating result of 2018:
· Total revenue: VND 308,642,526,590
· Total profit before tax: VND 6,448,908,619
· Average income of employees: VND 10.3 million/ person/ month
· Total values of investments (included major repair): VND 188.18 billion (in which: total values of investment into the ship PTS HAI PHONG 03: VND 182,089,454,970)
1.2. Some financial targets as at 31 Dec 2018:
· Total assets: VND 339,353,428,347 (In which: Current assets: VND 56,577,050,991; Long-term assets: VND 282,776,377,356)
· Total sources of capitals: VND 339,353,428,347 (In which: Payables: VND 249,723,912,545; Equity: VND 89,629,515,802)
2. Approve the operating plan and investment plan for 2019
2.1. Business plan:

· Transportation volume: 1,285,000 m3, tons
· Consolidated net revenue: VND 342.79 billion
· Total profit before tax: VND 4.03 billion

· Average income of employees: VND 11,603,703/ person/ month
· Dividend payment rate: Minimally 7%/ charter capital
2.2. Investment plan: Total investments (included major repair): VND 9.61 billion
3. Approve the report on operating result of 2018, orientation for 2019 of Board of Directors. According to that, the key tasks for Board of Directors in 2019 are as follows:
· Raise the governance ability, direct the enforcement of implementing and completing the operating plan for 2019
· Strengthen the reviewing work, supervise rigidly all operating field of the Company in order to promote maximally the effectiveness of investments from shareholders and ensure for the financial safety, transparence the operations as regulations
· Direct Management Board to building and implementing the plans on exploiting the coastal ships of the Company in order to endure the effectiveness for the investments and assigned plans. Gather the necessary sources to upgrade the management of ships, especially in management of technology, safety, etc., cooperate with upgrading the quality of services in order to strengthen the competitive ability of the Company on the market
· Build of the ships on rivers following the direction of raising the exploiting efficiency, promote up all current abilities of the ships
· Build on and complete the regulations, rules relating to the governance of the Company as regulated by the Corporate Law and some regulations of the State Securities Commission of Vietnam to have basis for Management Board to carry out the assignments.
Besides, reconstruct the enterprise as laws, arrange the management structure suitably with the operations of the Company in coming periods to ensure for the highest effectiveness of business operations
Research and seek for opportunities of investments which are suitable with the development trend of the Company following the stability and sustainability
4. Approve the report on supervision result of 2018 from Board of Supervisors
5. Approve the settlement for wage scale and remuneration to Board of Directors, Board of Supervisors in 2018
6. Approve the profit distribution and extractions for funds from profit after tax as follows:
	No
	Target
	Amount (VND)

	1
	Exercised profit
	6,431,653,736

	2
	Corporate income tax
	1,415,927,169

	3
	Profit after tax
	5,015,726,567

	4
	Profit distribution 2018
	4,497,600,000

	4.1
	Dividend payment (7%/ charter capital)
	3,897,600,000

	4.2
	Bonus fund
	100,000,000

	4.3
	Welfare fund
	500,000,000

	5
	Retained profit 2018
	518,126,567


7. General Meeting of Shareholders assigned Board of Directors to select one from the companies named on the following list for auditing the separate and consolidated annual Financial Statement 2019 of the Company:
a. KPMG Company Limited (KPMG);
b. Vietnam CPA Auditing Company Limited (CPA);
c. An Viet Auditing Company Limited;
d. Vietnam Deloitte Company Limited
8. Approve the plan on salary and remuneration to Board of Directors, Board of Supervisors in 2019
Remuneration to Board of Directors and Board of Supervisors: Specialized Chair of Board of Directors paid as the wage scale and payroll regulation of the Company. Non-specialized Chair of Board of Directors paid by 20%/ income of General Manager. Remuneration of members of Board of Directors, Chief of Board of Supervisors are paid by 20%/ income of Vice- General Manager. Remuneration of members of Board of Supervisors is paid by 70%/ remuneration of Chief of Board of Supervisors
9. Term and conditions

This Mandate took effect from the date of signature. All shareholders, members of Board of Directors, Board of Supervisors and Management Board are responsible for the enforcement of this Mandate
Assign Board of Directors, Board of Supervisors to carry out this Mandate as laws and the Charter of the Company
